






































2. Completing your application form

Unless there is no sensible alternative, you should not list as an assessor a member
of the Panel who will deal with the 2026 competition. However, if such an individual
has experience of your work which cannot be replicated by a different assessor, it is
acceptable to list them. A Panel member who provides an assessment of an
applicant in the competition will play no part in the Panel's discussions or decision
making about the applicant concerned.

It is also preferable not to list persons with whom you have a close personal
relationship. However, if you consider that because of their role in relation to the
listed cases it is necessary to do so, you should state the nature of the relationship.

You should also indicate whether a prospective assessor has or has had a close
professional relationship with you.

Examples of relationships that must be disclosed as “own chambers” assessors on
the application form include:

» someone who has been in your chambers or firm at the same time as you.

» a partner, employee or associate of your firm, or any organisation that employs
you.

« an arbitrator appointed by your firm (whether in the case concerned or not, and
whether or not you were involved in the appointment).

» your former pupil master, pupil supervisor or training principal.

Contact Details for Assessors

e normally contact assessors by email, but sometimes by post. We therefore need
current direct email addresses. Current direct telephone numbers are also helpful.

For part-time judicial office holders please provide, if possible, a chambers or other
professional address in the contact details.

If you are unable to obtain a direct email address for a judicial assessor please add
dummy@KCappointments.org and we will make every effort to obtain the email
address. Please ensure you tell us in which court the judge was sitting, if possible.
Nominated Assessors

Applicants are asked to hominate two assessors in each of the three categories.

These should be the assessors that you believe will be able to provide the best
evidence against the competencies.
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2. Completing your application form

The first nominated assessor is always approached to provide an assessment
(subject to fulfilling the eligibility criteria as set out above). If the Panel receives an
assessment from the first nominated assessor, the second nominated assessor is
treated as any other listed assessor. If the Panel is unable to obtain an assessment
from the first nominated assessor the second hominated will be approached.

If the first nominated assessor is listed in more than one case, you should only mark
them as nominated on one occasion. The assessor will be sent the details of the
other listed cases in which they have been named in order to support vour
assessment.

Assessors Selected by the Panel

Other assessors (i.e., not nominated ones) will be chosen from among those listed on
the application form. The Panel will be looking for those assessors who appear most
likely to be able to provide useful evidence for the Panel. Assessors will be asked to
speak in particular to your demonstration of the competencies in the cases listed on
the application form, but they will also be asked to draw on any other first-hand
evidence they may have of your performance as an advocate.

Information for Assessor

The pages in Section H contain the information that will be sent to the assessor. The
Panel will use it to understand your role in relation to the assessor and the case, and
the assessor will use it to understand the context in which they have been named
and to help recall their experience of your work. This is the only information from the
application form that the assessor will see. You should give the dates on which your
involvement in each case began and ended. Approximate dates (month and year)
are sufficient.

The case description should briefly explain the nature of the case, including any
especially difficult or challenging aspects, and any special considerations, for
example if the law applied by the court or tribunal in the case was not that of
England and Wales.

When you add an assessor you will be asked to provide a brief description of your
role in the case. This should:

» Indicate to what extent you were led, were alone (e.g., sole advocate) or were the
case leader;

» Give the role of the assessor (unless obvious e.g., trial judge);

» Set out the nature of your role (including the extent of your written and oral
advocacy, or contribution to documentation);

« Say how long the assessor observed you in this role, in particular, how much of
your oral advocacy the assessor saw;

» Say how frequently this assessor sees you “in action”;
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2. Completing your application form

» Mention any relationship you have with this assessor.

The explanation of your role should clearly show what you did in the case in relation to
the assessor. For example, in the case of a judge, you should state whether he or she
would have read your written submissions or heard oral argument from you, or
observed your cross-examination, and over what period.

Each text box provided has a capped word limit which cannot be exceeded. The Panel
will not consider information continued on a separate sheet or elsewhere in the form,
nor will it be forwarded to assessors.

Judicial Assessors

As set out above, applicants are expected to list a judicial assessor for each of the
twelve listed cases. All persons acting in a judicial capacity are eligible to give judicial
assessments.

However, you may wish to bear in mind:

e The Panel is looking for assessments that
provide evidence of your demonstration
of the competencies across a range of
cases and circumstances. On that basis

e The award of King's Counsel is made for
excellence in advocacy in the higher
courts of England and Wales and,
therefore, the Panel may give more

weight to assessors who have familiarity you should not list more than one judicial

with cases of substance and complexity assessor from amongst those hearing the

and those who have good experience of same case (e.g. in the Supreme Court or
what constitutes excellence in these Court of Appeal) unless the second
assessor has other experience of you

drawn from a case of substance;

forums;

Where there is more than one possible .
judge in a listed case you should list the Judges are unlikely to have a clear recall

of brief hearings, especially if they were
some time ago; and,

judge with the most exposure to your
work in cases of substance;

Judicial assessments can only be
provided by those exercising a judicial
function and, consequently, mediators
are not acceptable as judicial assessors.
They are, however, acceptable as
practitioner assessors.

It may be better to list a local judge who
has seen a significant amount of your
work than a higher court judge who has
seen you only fleetingly;
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2. Completing your application form

Practitioner Assessors

As with judicial assessors, applicants are expected to list a practitioner assessor for
each case.

Practitioners are generally lawyers acting as fellow advocates in the case in question
but mediators or legal assessors to tribunals may also be listed. However, instructing
solicitors, even if they hold higher courts rights of audience are client assessors unless
they were also an advocate in the case concerned.

When selecting practitioner assessors you may wish to bear in mind:

o What evidence can the assessor o ltis helpful for the Panel to see
provide? If you conducted most of the evidence from assessors drawn from
oral advocacy in the case it may be a range of Chambers and particularly
better to list your opponent. If, however,  from assessors not in your chambers.
you were led and did little or no oral
advocacy you may prefer to list your If you list an arbitrator as an assessor
leader. it is better that they have not

previously been appointed by your

The Panel generally prefers to obtain firm, although the Panel understand

assessments from practitioner assessors  that this may not always be possible.
who are KCs, although they recognise

that this may not always be possible

Practitioners who have since been
appointed to full time judicial roles
should still be listed as practitioner,
rather than judicial, assessors.

Client Assessors
Applicants are asked to hame at least six client assessors. Client assessors may be:

» A professional client;

« Alay client;

» A senior legal officer in a company or other body;

« A'client proxy’, in other words an experienced professional person who is in a
position of authority in connection with a client and who is able to comment with
authority on your abilities. Examples are guardians ad litem, police officers,
medical professionals, some expert withesses and professionals from social
services departments
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2. Completing your application form

When selecting client assessors you may wish to bear in mind:

e Each individual listed will count as a
separate client assessor even if they are

o The Government Legal Department has

from the same firm. However, it is
undesirable for all of your assessors to
come from one or two organisations
unless the nature of your practice
makes this unavoidable.

The Director of Public Prosecutions has

asked that the Chief Crown Prosecutor
to whom the instructing CPS lawyer

reports should be listed as the assessor

(although you should also name the

instructing lawyer where different). You

should, if possible, avoid drawing all or
most of your client assessors from the
same CPS area as this may result in a
single assessment.

In addition, for employed advocates:

asked that all assessments provided by
Government lawyers will be considered
by the relevant Head of Division. You
should therefore try to avoid naming
more than one Government lawyer in
the same team or division as this may
result in a single assessment.

Professional clients are more likely to
know to provide a helpful assessment
than lay clients, where it is possible to
list one.

Client assessors may be based
in any locality or be of any
nationality, provided the
assessment is given in English.

« If you are an employed advocate you are expected to list at least one assessor
who is a partner or representative from your employing firm. If you are unable

to do this, please provide an explanation.

« If you are instructed by different individuals in your employer's business you

may list each of them as a client assessor.

Section I — Monitoring Information

At Section | you are invited to provide monitoring information. This information will
not be provided to the Panel and will only be used on an anonymised basis for
statistical and research purposes and to evaluate the process as a whole. It will not
be used when considering suitability for the award of King's Counsel.
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2. Completing your application form

Section ] — Declaration

In this section you are asked to state whether there is anything in your personal or
professional background which, if brought into the public domain, could affect your
suitability for appointment or bring the legal profession or King's Counsel into
disrepute.

You should be aware that if you fail to declare something which later comes to light,
and could have had a bearing on its decision, the Panel may need to consider whether
to recommend to the Lord Chancellor that s/he consider whether you should remain in
the rank of KC.

As part of the agreed process for KC appointments, the Secretariat will send lists of all
applicants to the Lady Chief Justice and the Senior President of Tribunals who are
asked to let KCA know if they are aware of any applicant in respect of whom a judge
may have a concern from the perspective of the integrity competency.

The lists will also be sent to the relevant professional body with responsibility for
professional conduct. For this reason, we seek your authority to check your disciplinary
record with your professional regulator or other body. Where you have declared an
ongoing or upheld complaint of bullying, harassment or sexual harassment KCA will
make further enquiries of your Chambers, firm or employer such as they consider
necessary regarding your professional disciplinary record and/or complaint
information.

If, as a result of these enquiries, a judge, professional regulator or Head of Chambers
raises any matter of concern touching on integrity or professional conduct, you will be
given an opportunity to provide an explanation before the matter is considered by the
Panel.

Please ensure that you check your application form before submitting it. It is your
responsibility to ensure that the information is correct, complete and accurate. You will
not be allowed to add to or amend your application form once the closing date has
passed.

However, if you subsequently become aware of any factual inaccuracies or changes to
contact details, please notify the Secretariat as soon as possible and provide the

amended details.

In all cases the signature box on page 52 of the application form must be completed.
This is your ‘electronic signature’ and acts as your declaration and authority.
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2. Completing your application form

Fees

Your application must be accompanied by the fee.
The standard fee is £2,275 plus VAT payable in full by the application deadline.

For those entitled to pay the concessionary fee for low incomes, the fee is £1,137.50
plus VAT.

The appointment fee for those applicants who are successful in the competition will
be £4,000 plus VAT, or £2,000 plus VAT for those entitled to pay the concessionary fee.
This is in addition to the cost of £264 for the Letters Patent.

The concessionary fee is available to those with gross fees, drawings or earnings of
£90,000 or less in the most recent year. For barristers in private practice, that is the
period relevant to the 2026 practicing fee renewal; for other applicants, it is the
2024-25 tax year. KCA reserves the right to seek verification of entitlement to a
concessionary fee. If you are uncertain whether you are entitled to claim the
concessionary fee, please contact the Secretariat as soon as possible.

Payment

Payment must be made by BACS directly to our account. If you are unable to pay by
BACS please contact the Secretariat.

Bank: Royal Bank of Scotland, Child & Co Branch, 1 Fleet Street, London EC4Y 1BD
Sort Code: 15-80-00
Account: King's Counsel Appointments

Account No: 10578135

Email: applications@KCappointments.org

You must quote your surname and ID number as the reference for your payment. You may
wish to ask your bank for confirmation of payment. VAT receipts will be sent as soon as
possible after the close of the competition.
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Annex A: Handling issues of character
and conduct

Introduction

A1 This Appendix gives guidance as to how the matters referred to in Section C of the
application form (Character) will be handled by the Panel. You should read this before
completing that section. It will help you to decide whether an issue is material to your
application and needs to be disclosed.

A2 If, having read this Appendix, you are still in doubt as to whether to disclose a matter,
you should do so, so that the Panel can make the appropriate decision. You should be
aware that if you fail to declare something which later comes to light, and could have
had a bearing on its decision, the Panel may need to consider whether to recommend
the removal of silk.

A3 The Panel expects to be notified immediately of any change of circumstances in
relation to matters of character in the course of the competition. This includes:
» Where any complaint against you is dismissed,;
» Where afinding is made against you;
» Where anew issue arises (e.g. a complaint);
» Where other action is in prospect (such as criminal proceedings, a wasted costs
order, bankruptcy or voluntary arrangement, or any kind of investigation by any
professional, or regulatory authority).

Handling of issues of character

A4 The Panel will consider an issue of character only where it could influence the
decision whether or not to recommend you for appointment. In other words, the
Panel will generally assess your application based on the self-assessment, summary
description of practice, assessments and (where applicable) interview alone, without
regard to any matter disclosed by you in Section C of the application form or
otherwise, or in response to the professional conduct check. Only if it appears that a

character issue is of sufficient seriousness to have an influence on any eventual
decision as to recommendation for appointment will the Panel be made aware of an
issue of character in relation to a particular applicant. If you are invited for interview,
the interviewers will not generally be aware of any character issue you may have
disclosed and there is therefore no need for you to mention such a matter during the
interview, unless raised by the interviewers.
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Professional conduct and integrity checks

A5 The Secretariat will send lists of all applicants to senior members of the judiciary and to
the relevant professional body with responsibility for professional conduct. For this reason
we seek your authority to check your disciplinary record with your professional regulator or
other body. We will also seek to make enquiries of any professional bodies in other
jurisdictions where you may have practised.

A6 If any of the senior judges who has received the list has reason to believe that an issue
concerning integrity as it relates to the Competency Framework is known to another judge,
the senior judge may invite the Panel to seek comments from the judge concerned. If
comments are sought from the judge concerned, the comments will be directed at the
integrity element of the Competency Framework. Concerns will have to be fully
particularised. If any concerns about integrity are identified in this way they will be put to
you, so that you have an opportunity to provide an explanation to the Panel.

A7 If checks with the professional bodies reveal that you are or have been subject to a
disciplinary finding or pending matter, the Secretariat will contact you for a full explanation,
unless you have already given a full explanation in the application form or otherwise. If any
matters of concern are identified in this way they will be put to you in writing by the
Secretariat on behalf of the Panel, so that you have an opportunity to provide an
explanation. If a finding or complaint is reported which you have not disclosed in your
application form, the Secretariat will write to you to give you an opportunity to address in
writing (a) the question of non-disclosure and (b) the materiality of the finding or complaint
to your application.

A8 Matters going to character and conduct may also be raised by assessors. Those will be
treated in the same way as all other information provided by assessors - in other words, as
confidential. If you are called for interview, the interviewers will seek to give you the
opportunity to address any concerns arising from a comment of that sort from an assessor,
providing that can be done without breaching the confidentiality owed to the assessor.

Consideration by the sub Panel

Ag Where a character issue is reported (including self-reported) in respect of any applicant
(other than in the course of an assessment from an assessor), then the relevant part of the
application form and/or correspondence (with any details identifying the applicant
removed) is placed before a sub Panel made up of members of the Panel. The sub Panel,
reporting to the full Panel, then forms a view as to whether the issue is serious enough
potentially to influence any eventual decision to recommend an applicant who otherwise
appears suitable for appointment. If the sub Panel requires further information or
clarification from the applicant, it will ask the Secretariat to write to him or her. The sub
Panel will reach its conclusions independently of the Panel's consideration of the other
evidence relating to each applicant.
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A10 Only issues which the sub Panel considers to be of such seriousness as potentially to
influence any eventual recommendation will be brought to the full Panel's attention in
relation to an applicant. This will normally be done prior to the Panel's decisions as to
whether each applicant has demonstrated the competencies sufficiently to be invited to
interview. Where the Panel concludes that an issue on an (anonymised) applicant is not
sufficiently serious to influence any eventual decision on the application, the Panel will
not be made aware of the matter when considering whether the applicant concerned
should be interviewed or recommended for appointment.

Considerations in determining issues of character

A11 The following considerations will be borne in mind.

A12 Applications are assessed against the Competency Framework. All advocates,
whether KCs or not, are expected to maintain the high standards of the legal profession.

A13 Character is considered as a whole. If more than one issue is presented by an
applicant, then the Panel will consider:
a. Whether any one issue by itself is or may be of concern; or if not
b. Whether all issues taken together are or may be of concern, disregarding any
that may not be taken into account (see paragraph A16 below).

A14 In other words, one relatively minor instance may not be considered serious enough
to be a bar to recommendation, but the sub Panel will consider whether there is evidence
of a pattern of behaviour that the full Panel needs to take into account.

A15 In the case of pending criminal proceedings, complaints and professional negligence
claims, or other pending matters, the sub Panel will consider whether the complaint or
claim, if substantiated, would be of sufficient seriousness to provide grounds for the
Panel to wish to defer any recommendation.

A16 Unless the applicant has provided a satisfactory explanation in correspondence, non-
disclosure of an issue by an applicant may be treated as being of sufficient seriousness to
require consideration by the full Panel.

A17 The following need not be disclosed:
a. Criminal convictions that are ‘'spent’ under the Rehabilitation of Offenders Act
1974. The Panel takes the view that under the Rehabilitation of Offenders Act
1974 an applicant need not disclose a spent conviction and the Panel will not
take a spent conviction into account when considering an applicant,
b. Complaints, professional negligence claims and other proceedings against
an applicant that have been dismissed.
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A18 Subject to other factors described in this Appendix, character issues will be assessed
by the Panel in the light of the following criteria:

a. Seriousness,

b. Time elapsed since the incident occurred,

c. Experience at the time of the incident, in the sense that ‘youthful indiscretions’
are more likely to be disregarded. In particular, matters predating the applicant's
call or admission to the profession will normally be ignored (although they
should still be disclosed, except as specified above),

d. Relevance of the incident to the Competency Framework,

e. Any other feature that might cause concern, e.g. as potentially bringing the
position of KC into disrepute, having an adverse impact on the client, or failure
to disclose a finding or pending matter of professional disciplinary fault.

Criminal convictions

A19 Particular considerations apply in the following cases:

a. Minor motoring offences where the applicant was not obliged to appear in court
should be disregarded. However, any motoring offence resulting in
disqualification, including under totting up, should be disclosed.

b. Any conviction for an offence of dishonesty or resulting in a term of imprisonment
will be of serious concern and is likely to be a bar to appointment.

c. Any other unspent conviction or bind over will be considered on its
individual merits.

Findings of Professional Negligence

A20 Where a claim against you has been dismissed, it should not be disclosed. Where a
claim against you has been settled, you should disclose the terms of the settlement and
indicate clearly whether and to what extent you have accepted liability.

A21 Findings of negligence and settlements where the applicant admits to being or appears
to have been at fault will be assessed taking into account the degree of loss
and the importance of the matter to the client along with any other relevant factors.

Professional disciplinary fault

A22 Findings of professional disciplinary fault will be relevant to Competency E - Integrity, as
showing prima facie a failure to honour professional codes. They will be treated on a case-by-
case basis having regard to factors such as the penalty imposed. Generally, a penalty such as
a suspension from practice is likely to be treated as indicating that the profession regarded
the offence as serious, while admonishment or a reprimand, or an order to compensate the
client, may suggest that it was less serious in professional conduct terms. However, that is not
to be regarded as an absolute rule and each case is considered on its merits.
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A wasted costs order
A23 Wasted costs orders will be considered with regard to the reason given for the order
being made, the amount involved and the length of time since the order was made.

A complaint to the Legal Ombudsman
A24 A complaint to the Legal Ombudsman is unlikely to be regarded as significant in itself.

However, a direction from the Legal Ombudsman which indicated gross neglect of the
interests of a client might well be regarded as significant.

An intervention by the Solicitors Regulation Authority

A25 An intervention into a solicitor's practice is likely to be regarded particularly seriously.

A bankruptcy order, debt relief order, individual or partnership
voluntary arrangement or a director’s disqualification order

A26 A current or recent (ie within five years of discharge at the point of the competition
closing) Individual Voluntary Arrangement (IVA) or bankruptcy or other order will be of
concern. An undischarged IVA or bankruptcy order may well preclude appointment. An IVA
or order which has been discharged may still be a bar to appointment, particularly where
there is an indication of reckless conduct leading to the IVA or bankruptcy. However, such
cases Will be considered with regard to all the circumstances.

A complaint of bullying, harassment or sexual harassment
made against you that has been upheld

A27 An upheld complaint of bullying, harassment or sexual harassment may preclude
appointment. Please also answer yes if there is an ongoing investigation into such a

complaint. Complaints should be included even if there was no referral to your professional
body.

Any other form of order or proceeding that may be material
to the Panel in considering your application to be appointed
King’s Counsel

A28 You should disclose any matter not covered by the above categories but which a
reasonable person would regard as material to your application, having regard to the
general criteria mentioned above. An example of such a matter would be a foreign criminal
conviction or an order of a court or tribunal outside of the United Kingdom.

Further assistance

A29 If you have any doubts about the application of this guidance to your own
circumstances you may discuss the matter in confidence with the Chief Executive.
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Annex C: Providing your best evidenece

at interview

How this guidance will help you

The KC Selection Panel wants you to be confident that you are well prepared and can
demonstrate your skills and experience to the best of your ability at the interview. This
guide is to help you understand how a competency-based interview is conducted and

how to prepare yourself for the interview.

Competency questions

Competency questions always ask you to
show your skills or personal qualities with
real examples from your career. Typical
questions start with: ‘Give us an example of..
"or ‘How have you dealt with...' Often the
main question is followed by shorter ones
seeking more detail.

A competency-based interview is more
appropriate than ones which are swayed by
opinions, hypothetical situations or personal
chemistry. This is especially so when, as in
the KC competition, we're not considering
‘potential’. This process is entirely about the
standard which you have already achieved.

We want real life examples which show
your excellence in the KC competencies.
These will therefore include your
understanding and usage of the law, your
written and oral advocacy, how you work
with others, what you understand by
diversity and what you have personally
done to widen access and participation. All
of these will be covered in a structured way,
although not necessarily to the same
extent. We will tell you which competency
we're focussing on at each stage of the
interview although some questions (and
your answers) may be relevant to more than
one of the competencies.
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Good answers

There are no right or wrong ways to answer a
question at interview. However, it may be
helpful for you to think about your answers in
a structured way.

‘STAR' is one of many good models for
answering competency questions. Explain the
SITUATION you faced; what your TASK was;
what ACTION you personally took; and what
RESULT was achieved (how did the situation
afterwards differ from before).

TASK is not simply a job allocated by
somebody else, but how you defined your
own responsibility. For example, leadership
can be shown in many situations, not just
those in which you have a formal leadership
role.

A good answer will be no more than two or
three minutes long. It will use simple language
to show factually what was challenging or
exceptional, with irrelevant detail stripped out.
It won't be a sales pitch: the key facts will be
centre stage. We definitely want to
understand how you interacted with others,
but we want the main focus of the answer to
tell us what you personally did and why.

It is important not to get distracted by the
facts of the case. The interviewers will rarely
need to know in detail about the case itself, as
opposed to what you did in it.
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Reassurance

KC interviews are not looking for perfection. If you stumble or want to start an answer
again, just say. On the day, the interviewer's job is surprisingly like yours: helping you to
provide your best evidence - that is factual content which brings to life the quality of
advocacy which you already deliver. If you would like to bring notes to the interview as
an aide memoir you are welcome to do so.

Moreover, the interview never stands alone. It adds to, and illuminates, the large body of
written evidence that we already have from your application and those consulted. This
remains the foundation for every stage of the Panel's deliberations.

One way to prepare

In July: although you will hot know whether you have an interview, waiting until September
may not leave you enough time to do the following:

Re-read the competency framework thoroughly. Each competency
Get familiar with is multi-faceted. Unless you have in mind all the facets, you may not
the competency choose the most illuminating examples from your practice.

framework For interview preparation, treat written and oral advocacy separately.
Test your understanding by rating your three most recent cases for the
quality of evidence each could provide against each competency.

Take time to list your two or three best examples for each competency.
An example might be a case or a specific stage or incident within a
case. Treating written and oral advocacy separately means a list of
between ten and fifteen examples across all the competencies. The
same case can provide evidence for several competencies.

List 2-3 best
examples
for each

competency

You will have done some of this work in your written self-assessment,
but the task now is more focussed than identifying your most
substantial cases. For each competency except diversity action and
understanding you might select two or three examples from your
listed cases.

Consider
selecting 2-3

examples of your
listed cases

Examples of working with others could come from work settings
outside of cases, or outside the law. In the case of diversity action and
understanding - where the Panel knows not all applicants will have
much evidence from their listed cases - you might draw on things you
have done in your chambers or your firm, or outside work altogether.
We welcome examples from your personal life on this competency.

Consider
sharing examples
outside your
listed cases

Put the list away for a couple of weeks and look at it again. As an
advocate you are skilled at assessing how persuasive evidence is. Do
you have the foundation for presenting your best evidence if you are
called for interview?

Pause, reflect and
return to your
evidence prior to
interview
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In September: dig out your list and construct STAR answers for a handful of your cases,
across the full set of competencies. Get a feel for how to answer questions in two or three
minutes at most. Don't work out ‘scripts’ for a large number of examples; in our experience,
these often sound stilted and distract from the actual question asked.

Know your
application form
backwards

Practice a mock
interview with
another person

Be able to
demonstrate your
expertise within
2-3 mins

Be ready to
expand on your
‘working with
others' examples
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Make sure you know your application form backwards. Questions can
come from any of the cases listed, and from your self-assessment
against the competencies, as well as from the assessments we
receive on you.

We encourage you to practice a mock interview with another person.
The range of possibilities is wide - someone who has been through the
KC process recently may be ideal, but alternatively from those within
your network who may have HR or management experience within or
outside your sector, or friends or family members with relevant skills.
We want to reassure you that we do not expect you to engage
professional paid help for the interview. One session of live practice will
help most people, but, at a minimum, do record and time yourself
giving answers.

There is plenty of sound advice on competency interviews and the
STAR model on YouTube. However, these are for the mass market
whereas we are looking for professional excellence. So, do test
suggestions like “never talk about things going wrong" against how you
think leaders of the legal profession should behave.

On the legal competencies, we already have information about your
listed cases. Therefore, your main challenge will be to strike the right
balance between your expert and detailed knowledge of the subject
on the one hand and answering the question within two or three
minutes on the other.

On working with others and particularly on diversity action and
understanding, there are often more gaps in the written evidence from
the application. Hence, your answers on these competencies will
benefit from more detail and could need more explanation. Time
permitting, we will ask supplementary questions to clarify our
understanding.

King's Counsel Appointments 2025



Annex C: Providing your best evidenece
at interview

On the day: Listen carefully to each question. Most of the questions we ask will be
competency-based. You might get one or two other questions, for example as a warm-up
or because we want to clarify something in your written material. We aim to sign-post the
questions so you know which competency we are primarily addressing, but if a question or
its purpose is unclear, simply ask.

Try to engage with both interviewers, rather than appearing to respond to only one of them.
Remember that as far as detail is concerned, start your response with the short version and

then check if we want more. If we move you on, bear in mind that for some competencies
we may already have a lot of evidence or may only have time to ask a couple of questions.

We want you to achieve your best evidence overall.

C
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