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Application for Lay Member of King’s Counsel Selection Panel

	The boxes will expand automatically as you type in information.

	

	Title: 
	
	

	

	Surname: 
	
	

	

	Forenames: 
	
	

	

	Address: 
	
	

	

	Home Telephone:
	
	

	

	Work Telephone: (optional) 

	
	

	

	Mobile:
	
	

	

	Email:
	
	

	

	Character 
A.   Do you have, or have you had, any of the following: 

· Unspent Criminal convictions in any jurisdiction
· Civil claims against you in any jurisdiction
· A bankruptcy order, debt relief order or an individual or partnership voluntary arrangement or similar
· A directors’ disqualification order

· Any other form of order or proceeding that may be material to your appointment as a lay member of the King’s Counsel Selection Panel
B.   Is there anything else in your personal or professional background which (if brought to into the public domain) could affect your suitability for this appointment or bring the King’s Counsel Selection Panel or the legal profession into disrepute?

	Yes:
	
	                                       No:

	
	

	If so please give full details below.

	

	

	Referees
Please give the names of two people who may be asked to act as referees for you.  They must have an authoritative and personal knowledge of your achievements.  References may be taken up before or after interview.

	

	1.
	Name:
	
	

	
	
	

	
	Position/Profession:
	
	

	
	
	

	
	Address:
	
	

	
	
	

	
	Telephone:
	
	

	
	
	

	
	Email:
	
	

	

	2.
	Name: 
	
	

	
	
	

	
	Position/Profession:
	
	

	
	
	

	
	Address: 
	
	

	
	
	

	
	Telephone:
	
	

	
	
	

	
	Email:
	
	

	

	 Declaration
By submitting this email application,

· I declare that the information given in this application (including accompanying documents) is true and complete to the best of my knowledge.  
· I declare that I am not a solicitor or barrister or otherwise legally qualified.

· I consent to references being sought and to the information provided by me in this form and accompanying documents being processed in accordance with the Data Protection Act 1998 and the Data Protection statement below.

Data Protection: The information on this application form (but not the diversity monitoring form) will be provided to the interview panel for the purpose of recruitment and selection for these posts.  The records will be retained on computer and in a manual system for six months after the appointment is made.  This is for recruitment monitoring purposes.

	  Submission 

Please email this form to applications@kcappointments.org putting ‘KC Panel Recruitment’ in the subject line of your email, together with:

· Your CV or career history (maximum of two sides of A4); and
· The statement showing how you match the person specification (maximum of two sides of A4); and
· The Diversity Monitoring Form; and 

· Any other relevant information. 
   Applicant CVs and the statement should each be no longer than two A4 pages.
The complete application documentation should be received by: 

11:59pm on 11 May 2025.
In the event of any difficulties, please 
· Telephone 0207 831 0020

· Email applications@kcappointments.org
  

	Thank you for your interest in the King’s Counsel Selection Panel


	Diversity Monitoring Form

	Please complete this diversity monitoring form.  
The Law Society, The Bar Council and King’s Counsel Appointments aim to be equal opportunities organisations and are committed to equality of opportunity in the appointment of King’s Counsel Selection Panel Members.  Applicants who meet the published criteria will be considered on merit, regardless of age, disability (including mental health), gender reassignment, marriage and civil partnership, pregnancy and maternity, race (including ethnic or national origins, colour and nationality) religion or belief (including lack of belief), gender, or sexual orientation (in accordance with the principles set out in the Equality Act 2010) or any other extraneous factor.  Any information which you provide for purposes of monitoring data will only be used for statistical purposes in evaluating the process as a whole and will not be available to the Appointments Panel.  Applicants who are invited to interview will be asked to let us know of any particular arrangements which they wish us to make to enable them to participate fully in the interview (such as seating arrangements, access etc.).  However, you are under no obligation to disclose details of a disability at any stage in the selection process.

All information will be confidential

	

	Name:
	
	   Date of birth
	
	(dd/mm/yyyy)

	

	

	Gender:
	Female
	
	Male
	
	

	

	Disability
The Equality Act defines a person with a disability as someone who has ‘a physical or mental impairment, which has a substantial long-term adverse effect on [their] ability to carry out normal day-to-day activities’. Long term means 12 months or more.

	Please cross this box if you consider yourself to have a disability as defined in the Equality Act 2010
	
	

	

	Ethnic origin

	I would describe my ethnic origin as (please cross the one with which you most identify):

	

	Asian / Asian British

	
	
	Bangladeshi
	
	Chinese
	
	Indian
	
	Pakistani

	

	
	
	Other (Please specify) 
	
	

	

	Black / African Caribbean / Black British

	
	
	African
	
	Caribbean

	

	
	
	Other (Please specify)
	
	

	

	Mixed / multiple ethnic groups

	
	
	White & Asian
	
	White & Black African
	
	White & Black Caribbean

	

	
	
	Other (Please specify) 
	
	

	

	White

	
	
	British/English/Welsh/Scottish/Northern Irish
	
	Irish
	
	Gypsy/Irish Traveller

	

	
	
	Other (Please specify) 
	
	

	

	Other ethnic group

	
	
	Arab

	

	
	
	Other (Please specify)
	
	

	

	Prefer not to say

	
	
	

	Sexual orientation (please select one of the options):

	
	
	Bisexual
	
	Gay man
	
	Gay woman/lesbian

	

	
	
	Heterosexual/straight
	
	Prefer not to say
	

	

	
	
	Other (Please specify)
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